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This report can assist in the process of providing a balanced

approach to career guidance and selection, personal

development and coaching.

Use it in conjunction with due consideration of individual

aptitude, experience, skills and interests.
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About these

graphs

The Working, Personal and Public Style graphs describe Jenny's likely

behaviour in different situations. The Work Adaptation graph specifically

describes how Jenny seems to be adapting her behaviour when working.

Working Style
Jenny's behaviour

at work.

At work, Jenny's preference is to be in a position where she has time to plan

ahead and consider the longer term. Jenny will avoid making rushed decisions

and will be likely to feel pressured if she is forced into making rapid changes.

Personal Style
Jenny's natural

behaviour and her

likely behaviour

under pressure.

Jenny needs time to achieve complete familiarity with a situation before she

will feel comfortable enough to act really effectively within it. This also applies

to interactions with her colleagues and others. Jenny prefers to build

relationships based on trust and understanding.

Public Style
Jenny's behaviour

in public and in

other non-work

environments.

Jenny appears to be a calm, normally steady and persevering type of individual.

She is likely to be thorough and possess follow-through. Jenny tends to be

motivated by logic rather than emotion and will, therefore, be resilient by

nature, and work hard to achieve a goal, especially if that achievement

represents some kind of personal success.

The combination of factors in her profile suggests she is a resilient and

dependable individual with a clear sense of her objectives. Jenny's somewhat

rigid and unusually calm approach can often lead others to underestimate her

DISC REPORT JENNY SAMPLE

© Discover Profiles 2025 1 of 13



ambition and drive.

Work Adaptation
How Jenny is

adapting her

behaviour to meet

the demands of her

work.

In order to meet the behavioural requirements of her current working

environment, Jenny appears to be adopting a less assertive and task-focussed

approach than she usually would. This could be in response to a number of

factors such as the influence of assertive management or peers, or the nature

of the task at hand. If Jenny were behaving instinctively and not adapting her

behaviour, she would be likely to act more independently and decisively, and

with less concern for those she might offend in the process.

Jenny may be adopting a substantially slower work pace and taking a much

more measured and methodical approach to tasks. This may be because she

needs to accept a regular routine and a lack of variety in her work. Jenny is also

being more tolerant of other team members, allowing them to get their job

done in a relaxed and steady manner. She is acting more thoughtfully and is

actively avoiding confrontation.

Jenny is apparently adapting her behaviour to be less fussy about accuracy and

more firm in her approach to work, rather than strictly following procedure.

She is also acting more independently.

Appetite for Change
How Jenny is

meeting the

demands for

change placed on

her at work.

Jenny's appetite for change reflects her capacity to adapt her behaviour to

meet external demands. The chart below shows Jenny's overall appetite for

change and the most significant adaptation that Jenny is making to her

behaviour in the workplace.

Jenny's appetite for change: 55%

Jenny's current adaptation: 38%

Jenny appears to be significantly adapting her natural behaviour to meet the

demands of her work environment. This degree of adaptation is within Jenny's

comfortable appetite for change, and Jenny is unlikely to experience significant

tension in maintaining this style over time.

It is likely that Jenny's behavioural adaptation at work is mainly because she is

being required to adopt a more routine, supportive, team-based approach.
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Essential Style
Jenny's essential

behavioural style,

taking into account

all of her

behavioural traits

evident in her

Personal Style.

The Essential Style chart reflects all of the traits in Jenny's Personal Style, and

gives an overall impression of her behaviour.

Jenny is displaying the balanced analyser behavioural style.
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J S Jenny Sample's position on the essential style chart

Preferences for work

All about Power

Avoids Failure

Motivated by Goals

Communication style Tell

Management style Autocratic

Asks "What" and "How"

Key Traits
Thoughtful   Dependable   Logical   Thorough   Stubborn   Loyal   Steady  
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Response to Pressure
When it comes to pressure, Jenny possesses a resilient style which might make

her stubborn. Her approach will help her to work effectively even under heavy

pressure, while the more assertive element of her style is capable of addressing

the source of the pressure directly, where necessary or appropriate.

Observable Strengths
Patient but purposeful view of life.

Can thoughtfully appraise a situation without losing sight of her

objectives.

Has a generally calm and undemonstrative approach.

Is capable of displaying a more dynamic and direct style to address when

necessary.

Observable Limitations
Might be seen by others as too task-focussed and determined.

Tends to focus too strongly on targets at the expense of other aspects of

her work.

Communication Style
Jenny's approach to communication will tend to be dependent on her current

working conditions. In situations which she perceives to be formal or

antagonistic, she will generally adopt a similarly formal style. Generally she is

ready to display considerable forthrightness and assertiveness where she sees

it as necessary.

Despite this element of formality, she also has a more amiable side to her

behaviour. This more personable aspect can be expected to appear in more

accepting, informal circumstances.

Relationship Dynamics
Combines tenacity and sympathy, so that she has an interest in

developing relationships.

Is a steady and reliable person, who approaches relationships in a calm

and thoughtful way.

Will typically exert a steadying, stabilising influence on those around her.
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Will not easily accept a compromising position. Can demonstrate

considerable loyalty within her more established working relationships.

Planning Style
Jenny's steady and practical style means that she appears to possess an

efficient and practical turn of mind. She has the patience to concentrate on

planning activities, and the drive and resilience to implement her plans out

once completed.

Decision-Making Style
Jenny's behavioural style incorporates some strong decision-making elements.

She has the patience and deliberate approach necessary to carefully consider

the consequences of her decisions, and balances this with sufficient

assertiveness and strength of will to ensure that her conclusions are

implemented.

How to Manage
Jenny has a combination of both independence and persistence in her profile.

Together, these factors indicate a person who seeks a sense of responsibility

for her own work, and applies that responsibility in a fastidious and determined

way. Unlike many similarly independent types, Jenny has the tenacity to work

solidly at long term tasks, and her manager can make best use of her abilities by

allocating her to projects requiring a driving and persistent approach.

Suitability for Management
Jenny's profile suggests that she will work best managing a team that needs to

be forcefully directed through a difficult task. She is determined and persistent,

and has the force of character to be able to develop these qualities in her team.

Though she can display a more patient and understanding side to her nature

under the right conditions, this will tend to not to appear where she finds

herself in a management role, especially if she is working under pressure.

Jenny's key management strengths:

Manages in part through the development of relationships with

members of her team.

Determined attitude means that she might be reluctant to give way

on issues she sees as important.
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Has a steady, reliable approach to management, valuing a consistent

style.

Has determination and tenacity.

Will prefer to maintain the status quo wherever possible.

Suitability for Service
Jenny is unlikely to be suited to a customer support role. This is not through

any lack of application or determination, but rather due to her relatively direct

and focussed manner, which she would have to adapt considerably if she is to

interact with customers on a positive level. That aside, she possesses a variety

of qualities that would likely be effective in a support role, including an ability

to work at long term or repetitive tasks without losing motivation, and a

stubborn determination to resolve problems if at all possible.

Jenny's key service strengths:

Is capable of being relatively receptive and open, under the right

circumstances.

Does her best to provide a reliable and consistent service.

Can be inflexible at times, and may be reluctant to adapt to

customers' requirements.

Is capable of deploying considerable determination in finding a

solution for a customer.

Will tend to employ regulations in a strict and rigid manner.

Suitability for Sales
Jenny's success in sales will depend to an extent on the details of the role she is

to fill. Some factors of her style will represent distinct advantages in the sales

process, while others may be less advantageous - which of these factors will be

most relevant will depend on the particulars of her situation.

She has a determined style and will persist with a difficult or repetitive task,

and is relatively insensitive to rejection. All of these will be useful attributes in

certain sales roles. However, she does not appear to have an outgoing

personality, and building effective relationships with prospects might prove

rather difficult for her. Sales roles that demand this more sociable, expressive

approach will be far less suited to her style.
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Jenny's key sales strengths:

Tends to build her sales style on the development of a relationship

with a client.

Has the stubbornness and tenacity to stand up to discouragements

or obstacles.

Has a patient but tenacious approach to sales.

Has a strong sense of determination and tenacity.

Is not generally open to developing or adopting new sales

techniques.

Suitability for Technical Work
Jenny's tendency to overcome or deflect obstacles to her progress is a definite

strength. From a technical perspective, the most prominent features of her

style will be her focus on procedure and her dependability, but she couples

these with a more determined and forceful element that is relatively rare in

technical styles. Once she has embarked on a project, she is likely to have the

personal resources to drive that project through to its end, overcoming any

difficulties that may arise.

Jenny's key technical strengths:

Looks to build, and perhaps direct, an effective technical team.

Will tend to work tenaciously to achieve a result.

Approach to technical work is even and reliable.

Has a focused and determined approach to her work.

Might show reluctance when asked to adopt new working practices

or techniques.
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Suitable jobs
A summary of the

top job matches for

Jenny.

Selected from these

categories:

Administration  

Animal Husbandry  

Architecture & Design  

Communications  

Construction  

Consulting/Coaching  

Customer Service  

Engineering   Executive  

Finance   General  

Health Care   Home Care  

Hospitality  

Human Resources  

Information Systems  

Learning and Development  

Legal   Logistics  

Management  

Manufacturing  

Professional  

Recruitment and Selection  

Retail   Sales & Marketing  

Supervisory   Technical  

Tourism   Trades  

Job Category Match

1 System IT Manager Information Systems 96%

2 Doctor of Medicine (Surgeon) Health Care 95%

3 Call Centre Supervisor Sales & Marketing 95%

4 Project Manager Construction 95%

5 Project Manager- Construction Engineering 95%

6 Quality Manager Management 95%

7 Operations Supervisor Supervisory 95%

8 Operations Supervisor Supervisory 95%

9 Ops Mgr Transport & Warehouse Logistics 94%

10 Sales Rep - Technical Sales & Marketing 94%

11 Remuneration & Benefits Consultant Administration 94%

12 Project Manager - Engineering Engineering 93%

13 Warehouse Manager Logistics 92%

14 Inbound Marketing Specialist Sales & Marketing 92%

15 Sales Support Rep Sales & Marketing 91%

16 Relocation Manager Administration 91%

17 Compliance Mgr Management 91%

18 Administration Manager Administration 91%

19 Systems Analyst Information Systems 90%

20 Manager Mkt Programs Sales & Marketing 90%

21 Marketing Manager Sales & Marketing 90%

22 Payroll Manager Finance 90%

23 Supervisor Role Logistics 88%

24 Production Manager Manufacturing 88%

25 Veterinarian Animal Husbandry 88%

26 Youth Hostel Manager Management 87%

27 Warehouse Supervisor Logistics 87%

28 National HR Director Management 87%

29 Chef Trades 87%

30 Office Service Manager Management 86%

31 Quality Controller Administration 86%

32 Factory Manager - Bakery Supervisory 86%

33 IT Business Analyst Information Systems 86%

34 Business and Scheduling Analyst Management 86%

35 IT Business Analyst Information Systems 86%

36 Business Analyst Finance 86%

37 Company Secretary Executive 85%
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Job Category Match

38 Finance Manager Finance 85%

39 Finance & Administration Manager Finance 85%

40 Management Accountant Finance 85%

41 Financial Manager Management 85%

42 Communications Advisor Communications 85%

43 Finance Director Executive 85%

44 Production Engineer Engineering 85%

45 Materials Manager Manufacturing 85%

46 Business Manager Management 84%

47 Internal Sales Person Sales & Marketing 84%

48 Engagement Team Leader Customer Service 84%

49 Actuarial Specialist Finance 84%

50 Psychologist - Developmental Health Care 84%

Job Match: Accountant
Match: 79%Category: Finance
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About this role

This role requires an individual who is able to conduct their work in an efficient

manner, focussing on the practical side of the role and approaching problems in

a professional and objective manner.

This is a role that requires the type of individual who prefers time to prepare

and think before acting; weighing up the pros and cons before making any final

decisions. Specifically requiring a thoughtful and steady type, who plans before

speaking and or doing. This role requires someone who is a team player who is
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able to work well in a group-oriented situation. They should have the interest

of the team at heart rather than their own personal gratification and should be

happy to be a member of the team rather than leading it. In some

circumstances such individuals are likely to specialise in the particular

discipline and if they lead the team it would be because of their specialist skills

rather than their preferred status.

Generally, this role requires a person who is content to work in a supportive

capacity where the procedures are established and need to be adhered to. The

role is fairly structured and the person needs to be comfortable following a

procedure rigorously and needs to be fussy about detail and getting the job

done completely. This is the type of role where there is likely to be little or no

change and the person needs to be disposed to working in a stable

environment with little need to adapt and the routine of doing the same job

over a period of time. Perseverance and loyalty to both the organisation and

work colleagues are important qualities that the person should bring to the

role.

This role requires a person with a high boredom threshold; someone who

possesses a considerable measure of patience and is able to concentrate on

repetitive work for extended periods of time. Individuals who suit this role are

likely to be more motivated by the stability of their position and the relative

regularity of routine, rather than by the promise of advancement within an

organization. There will be however, circumstances where a more dynamic

style will be required, and in order to achieve the best result, the individual

should be capable of rising to such occasional challenges.
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Exploratory Questions

How would you go

about making a

presentation to an

audience about a

technical subject?

Have you ever taken

personal charge of a

situation? Please

describe.

What was the

outcome?

How would you deal

with confrontation in

the workplace?

How well do you deal

with taking orders

from others?
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When you are faced

with a difficult

problem, how do you

typically go about

finding a solution?

Have you ever needed

to achieve a task within

a particularly tight

deadline? What was

the outcome?

Have you worked in a

position where quality

and accuracy were

important?

Can you recall a time

when you overcame

strong opposition to

achieve a goal?

If you found yourself as

part of a team that

seemed to be making a

decision too hastily,

how would you

respond?
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Can you recall a

situation where you

demonstrated your

flexibility?

If you were to

encounter an

important client in a

social setting, how

would you react?

We welcome your

feedback.

Please let us know what you think about this report.

Email us at feedback@discoverprofiles.com.
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